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1. HauMeHoBaHHe TUCIUNINHBI
Labor economics

2. MecTo IMCHHUILIMHBI B CTPYKTYpeE 00pa30BaTeIbHOM NMPOrpaMMBbI

JlucuumniauHa BXOAUT B 00s3aTenbHy0 YacTh bioka « b.1 » oOpa3oBarenbHON IporpaMMBI [0 HANIPaBICHUSIM
MOATOTOBKH (CMEIUATBLHOCTSIM):

Hanpagsnenue: 38.03.01 Dxonomuka

HaIpaBJIECHHOCTh MEXTyHAPOIHBIN OU3HEC



3. [lnanupyembie pe3y/ibTaThl 00y4eHUs M0 AUCHUILINHE

B pesynbrare ocBoeHus nucuuuinael Labor economics y oOyuaromierocst 10 KHBI OBITH CHOPMHPOBAHBI
CJIEAYIOLINE KOMIIETCHIIHH:

38.03.01 DxoHOMUKa (HAMPaBIEHHOCTH : MeXTyHapOIHBIN OM3HEC)
ITK.8 CniocoGeH mpoBoIuTh cOOp U 00pabOTKY MaHHBIX (PMHAHCOBO-XO3WCTBEHHOM JIEATEITLHOCTH
OpraHu3aluii

Nupukaropsl
I1K.8.2 BrITIOHSIET pacyeThl 110 MaTEPHATBHBIM, TPYIOBBIM M (PMHAHCOBBIM 3aTpaTaM OpraHU3aIliH,
HeoOX0UMBbIE I IPOU3BOJICTBA U peaIU3allMy IPOIYKIMH, OCBOCHHUS HOBBIX BUAOB IIPOIYKIIUH,
MIPOrPECCUBHOMN TEXHUKHU U TEXHOJIOTUU
ITK.8.4 [IpoBoauT pacueTbl SKOHOMHUECKHUX U COLMAIbHO-3KOHOMHUYECKUX TOKa3aTesiel AeITeIbHOCTU
OpraHM3alli Ha OCHOBE THIIOBBIX METOJIMK U AEHCTBYIOLIEH HOPMATUBHO-IIPaBOBOI1 0a3bl



4.

O0beM U coepkaHue TUCHHUILINHBI

HanpasyeHusi noAroToBKu 38.03.01 DxoHoMUKa (HAapaBICHHOCTh: MeXayHapoIHbINH OHU3HEC)
¢opma o0yuenus OYHas
NeNe TpumecTpoB, 10,11
BbIIeJIeHHBIX /ISl H3y4eHMs
AUCHMILTUHBI
O0beM TMCUMILINHBI (3.€.) 6
O0beM TMCUMILVINHBI (AK.4aC.) 216
KonTakTHas padora ¢ 84
npenojasaresem (ak.4ac.),
B TOM 4MHcJIe:
IIpoBenenue JJeKIUOHHBIX 28
3aHATHH
IIpoBenenne NpakTHYECKHUX 56
3aHATHI, CEMMHAPOB
CamocTrosiTesbHasi padoTa 132
(ak.4ac.)
@opMbI TEKYIIET0 KOHTPOJIA Bxonnoe tectupoBanue (1)
HTtoroBoe KOHTposIbHOE MeponpusTue (2)
[TucemenHOE KOHTPOJIBHOE MeponpusTue (6)
®opMbI POMEKYTOUHOI 3auet (10 Tpumectp)
arrecTaumu Ox3ameH (11 Tpumectp)




5. AHHOTI/IPOBaHHOC OonmucaHue CoaAcpKanusd pasacjaoB U TEM TUCHUIIJIHHBI

Labor economics
The course explores the fundamentals of labor market economics, which explain the behavior of the main labor
market participants — households, firms and the state. The following main aspects are analyzed: labor supply and
labor demand, employment and unemployment, human capital and labor mobility. The course builds a
theoretical framework which provides the tools for examining some of the most challenging and interesting
problems in labor market economics: labor market discrimination, internal labor market, income inequality etc.
The course also focuses on labor market institutions such as trade unions and employment protection legislation.
This course is a 6 credit module.

Incoming Control
Entrance control is testing to assess knowledge courses "Economic Theory", "Microeconomics",
"Macroeconomics", "Statistics", "History of Economic Doctrines" and others, which are necessary for the
successful study of the discipline "Labor Economics".

1. Introduction. Labor Market and Labor Force Structure
The subject of labor economics. Features of labor as an object of research. Labor market: definition and specific
features. The place of the labor market in the economic system. Labor force structure. Labor force, economically
inactive population, employment and unemployment: methods of measurement. Functioning of a competitive
labor market. Features of the formation and mechanism of functioning of the labor market.

2. Labor Demand
Concept and graphic model of the firm's labor demand. Scale effect, substitution effect. Industry and market
labor demand. Determinants of labor demand. Elasticity of labor demand. Marshall’s rules of derived demand.
Labor demand in the short and long term.

3. Labor Supply
Concept of the labor supply. Individual behavior model: "lifestyle", preferences and choices. Leisure and work.
Model of labor-leisure choice. The utility and indifference curves. The budget constraint. The hours of work
decision: Determination of the optimum. The reservation wage. The labor supply curve. Substitution effect and
income effect. Social policy and its influence on the labor supply. Market labor supply.

4. Labor Market Equilibrium
Market labor demand and market labor supply. Labor demand and labor supply curves. Labor market
equilibrium. Wage and employment determination in a competitive market. Situations of disequilibrium. Policy
application: The employment effects of minimum wages. Noncompetitive labor markets: monopsony.

5. Trade Unions
Concept of the trade unions. Unions: Background and facts The role of trade unions in the labor market.
Sectoral trade unions and craft union: Essence and model of behavior in the labor market. Union wage effects.
Nonwage effects of unions.

6. Human Capital
Concept of the human capital. The main human capital theory. G. Becker’s Human Capital Theory. Structure of
human capital. Human capital types. Model of education demand from workers. The benefits and costs of
investing in education. Present value. Rate of discount. The choice between education and work (Age-earnings
model). Criteria for assessing of the benefits of human capital investment for the individual and society.
Indicators NPV and IRR. External effects.

7. Wage and its structure
The economic essence of wage. Functions and criteria of payroll. Principles of the organization of the company's



wage system. Automatic overtime pay. Piece-rate pay system. Factors of the wage distribution.

8. Internal labor market
Concept of the internal labor market. Features of the internal labor market. The reasons for internal labor market
formation and development. Functions of the internal labor market. Setting the Efficiency Wage. The
determination of the efficiency wage.

9. Labor Mobility
Labor mobility and its determinants. Types of mobility. Reasons for mobility. Estimating the net present value
of the mobility. Characteristics of migrants. International migration: factors influencing migration, the impact of
migration. Geographic migration as a human capital investment. The economic benefits from immigration.

10. Labor Market Discrimination
Discrimination in the labor market. Types and reasons for discrimination. Models discrimination in the labor
market. Becker’s theory of labor market discrimination. Taste-based discrimination. Discrimination coefficient.
Race and Gender in the Labor Market. Employer discrimination. Employee discrimination. Customer
discrimination. Statistical discrimination. Problems of measuring discrimination. Essence, types and features of
gender segregation. Gender segregation models.

11. Employment, unemployment and income of the population
Employment of the population: definition, types and forms. Unemployment: definition and unemployment rates.
Frictional unemployment, seasonal unemployment, structural unemployment, cyclical unemployment. Natural
rate of unemployment. State employment regulation policy and its features. Active and passive government
policy. The concept and structure of personal income. Distribution of income: functional and personal. Personal
income distribution model. Lorenz curve. Gini Coefficient. Characteristics of income distribution in Russia and
China. The influence of the state on the uniformity of income distribution. Taxes. Types of taxes on income and
principles of taxation. Laffer curve. Progressive and regressive taxation.



6. MeToanueckue YKa3aHus /151 00yYaIOUIMXCH 10 OCBOCHHIO JUCIHUIIIHHBI

OcBoeHme JUCIUIUIMHBI TPeOYeT CUCTEMATHYECKOT0 U3YUEHHUs BCEX TEM B TOM IOCIIE0BATEIBHOCTH, B
KaKoW OHM yKa3aHbl B paboueil mporpamme.

OcCHOBHBIMU BUAAMH y4€OHOU pabOTHI ABJISIOTCS ay IUTOpPHBIE 3aHATUA. VX 1ensb - pacmmputh 6a3oBbie
3HaHUA 00yYaIOIIKXCs 10 OCBAMBAEMOM AUCLHUIIIIMHE U CUCTEMY TEOPETHUECKUX OPUEHTHPOB IS
HOCJIEAYIOIEro 6osee riry00Koro OCBOSHHUs IIPOrpaMMHOT0 MaTepualia B X0/1€ CaMOCTOSATEIbHOM PaboOTHI.
OOyuaronieMycst BAXKHO IOMHHUTb, YTO KOHTaKTHas1 paboTa ¢ mpernoaBaTeneM 3(h(HEeKTUBHO TOMOTAET eMy
OBJIa/IETh MMPOTPaMMHBIM MaTepUaioM Ojarogaps pacCTaHOBKE HEOOXOIUMBIX aKLIEHTOB U yAECPIKaHUIO
BHUMAaHMS MHTOHAIIMOHHBIMH MOJTYJISIIIUSIMH TOJIOCA, A TAKXKE MOAKIIIOUYCHUEM ayAHO-BH3YalbHOTO MEXaHU3Ma
BOCIIPUATHS HHPOPMALIUY.

CamocrodTenbHas paboTa MpecienryeT ClIeAyIoHe Heu:

— 3aKpEeIUIEHNE U COBEPIIEHCTBOBAHUE TEOPETUUECKUX 3HAHHUM, TIOTYYEHHBIX Ha JIGKLIMOHHBIX 3aHATHAX;

- (hopMupoBaHKE HaBBIKOB MOATOTOBKU TEKCTOBOW COCTABIIAOLIEH HHpOpMALUK y4eOHOTO U HAy4YHOTO
Ha3HAYEHUs JUIsl pa3sMELCHHs] B PA3JINYHBIX MH(POPMALMOHHBIX CUCTEMAX;

- COBEPIIIEHCTBOBAHUE HABBIKOB [TOMCKA HAYYHBIX MyOIMKaluil 1 00pa30BaTENIbHBIX PECYPCOB,
pa3MeleHHbIX B cetn HTepHeT;

- CAMOKOHTPOJIb OCBOEHUS IIPOrPaMMHOI0 MaTepHaa.

Ooyuatomiemycst HEOOXOAUMO MOMHUTB, YTO PE3YJIbTAaThl CAMOCTOSTENIFHON paOOThl KOHTPOIUPYIOTCS
MIPEeroIaBaTeNIeM BO BPEMSI IIPOBEICHHSI MEPOTIPUSATHIA TEKYIIETO KOHTPOJIS M YUUTHIBAIOTCS TIPH
IIPOMEKYTOYHON aTTECTaLUN.

Ooyuatonmmces ¢ OB3 1 nHBaNMMI0B MPEIOCTaBIAETCS BO3MOXKHOCTh BbIOOpa (popM nmpoBeeHust
MEPONPUATHIA TEKYIIIETO KOHTPOJIS, aTbTEPHATUBHBIX (OpMaM, MPEAyCMOTPEHHBIM pabodel MporpaMMoii
aucuuIuinHel. [IpegycmarpuBaeTcss BO3SMOXKHOCTD YBEJTMUEHUS B Ipejienax | akaJeMHUuecKoro yaca BpeMeHH,
OTBOJIMMOTO Ha BBIIIOJIHEHUE KOHTPOJIBHBIX MEPOIIPUATHI.

ITponetypa onieHMBaHUS Pe3yJIbTATOB 00YUEHHS MHBAJIUAOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSAMU
3JI0POBbsI [0 JUCLUIUIMHE MPEeIyCMaTPUBAET MPeA0CTaBIeHUE HHPOpMaLH B (popMax, aTanTHPOBAHHBIX K
OIPaHUYEHUSM UX 310pPOBbS U BOCIIPUATHSA HHPOPMALIUY.

ITpu npoBeieHNH TEKYyIEro KOHTPOJI IPUMEHSIOTCS OLIEHOUHBIE CPEACTBA, 00eCIeUnBaroLIe nepeaavy
nH(popMalnu, OT 00yyaroLIerocs K IpernoaaBaTesio, C y4eToM ICUX0(PU3N0IOTHYECKUX 0COOEHHOCTEN
3I0POBBST O0YJAFOIITIXCS.

7. llepedyeHb y4eOHO-MeTOAMYECKOT0 00ecTiedeH s AJIsl CAMOCTOSAITEIbHOM PadoThI
o0y4aromuxcs o JUCIUIINHE

[Ipu camocTosTeNbHON paboTe 00yUaIOMIUMCS CIETYET UCIOIB30BaTh!

— KOHCIIEKTHI JIEKITHIL,

— JINTEPATypy U3 MEePEYHSI OCHOBHOU U JOTOJTHUTEIHHOM Y4eOHOH TUTEpaTyphl, HEOOXOIUMOMN ISt
OCBOCHMS TUCIUIUIUHBI (MOJTYJIST);

— TEKCT JIEKIUN Ha SJIEKTPOHHBIX HOCUTEISX;

— pecypchl HH()OPMAITMOHHO-TEIIEKOMMYHHUKAITMOHHOH ceTn "MHTepHeT", HEOOXOAMMBIE JIIST OCBOCHUS
JTUCIUTUIUHBL,

— JIMIIEH3UOHHOE U CBOOOIHO pacpOCTpaHIEMOE MPOrpaMMHOE 00eCTIeUeHNEe U3 TIEPEUHSs
MH(OPMALIMOHHBIX TEXHOJIOTHH, UCIIOJIb3YEMbIX IIPHU OCYIIECTBICEHUH 00pa30BaTeIbHOrO MpoIecca mno
JUCIUIUINHE;

— METOAMYECKHE yKa3aHUs i1 00y4arOIIUXCs 0 OCBOSHUIO AUCIUILTUHBIL.



8. IlepeyeHb OCHOBHOM M IONOJTHUTEILHON Y4eOHOH JTUTEPATYyPHI
OcHoBHas:

1. Martin Kolmar. "Principles of Microeconomics" / Martin Kolmar // U3a-Bo: Springer. - 2017. -336 p. ISBN
978-3-319-57589-6 [Dnexrponnsiii pecypc] URL: https://link.springer.com/book/10.1007/978-3-319-57589-
6#about https://link.springer.com/book/10.1007/978-3-319-57589-6

2. Klaus F. Zimmermann. "Handbook of Labor, Human Resources and Population Economics" / Klaus F.
Zimmermann // U3n-Bo: Springer.- 2020. - 356 p. ISBN 978-3-319-57365-6 [DnexkTpoHHbII pecypc].
https://link.springer.com/referencework/10.1007/978-3-319-57365-6

JdomosHuTeIbHAS:

1. Peter Dorman. "Microeconomics" / Peter Dorman // U3n-Bo: Springer. - 2014. - 528 p. ISBN 978-3-642-
37434-0 [Dnextponnslit pecypc]. - URL: https://link.springer.com/book/10.1007/978-3-642-37434-0#about
https://link.springer.com/book/10.1007/978-3-642-37434-0

2. Mehmet Huseyin Bilgin, Hakan Danis, Ender Demir, Ugur Can. Financial Environment and Business
Development.Proceedings of the 16th Eurasia Business and Economics Society Conference. Springer, Cham,
2016, ISBN 978-3-319-39919-5. [DnektponHsIii pecypc]. https://link.springer.com/book/10.1007/978-3-319-
39919-5

3. McConnell, Campbell R. Economics: principles, problems, and policies / Campbell R. McConnell, Stanley L.
Brue, Sean M. Flynn. — 18th ed. - 2009. - 917 p. — (The McGraw-Hill series in economics)Includes index.
ISBN-13: 978-0-07-337569-4 (alk. paper) [DnexTponnsiit pecypc| URL:
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf ([lata obpamenns: 12.01.2022)
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf

4. Joseph E. Stiglitz. "Contemporary Issues in Microeconomics" / Joseph E. Stiglitz, Martin Guzman // U3n-Bo:
Springer. - 2016. - 198 p. ISBN 978-1-137-52971-8 [OnexkrponnsIii pecypc]. - URL:
https://link.springer.com/book/10.1057/9781137529718#about
https://link.springer.com/book/10.1057/9781137529718



9. Ilepeuenn pecypcoB cetu UHTEpHET, HEOOXOAUMBIX /IJII OCBOCHHUSA TUCIUILINHBI

www.nber.org/papers.html National Bureau of Economic Research
https://www.journals.elsevier.com/labour-economics Journal “Labour Economics”
www.stats.gov.cn National Bureau of Statistics of China
https://www.usa.gov/federal-agencies/bureau-of-labor-statistics Bureau of Labor Statistics
https://epionline.org/ Employment Policies Institute
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Reports
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Index (HDI)
http://hdr.undp.org/en/content/gender-development-index-gdi Gender Development Index (GDI)
https://www.nlrb.gov/ National Labor Relations Board
http://www.scopus.com/ Scopus

10. Ilepeyenb HHGOPMAITMOHHBIX TEXHOJIOTHH, NCIOJIb3YeMbIX MPH OCYIIeCTBJIEHUH

00pa3oBaTeJIbHOI0 MpoIecca MO JMCUUILIHHE

O6pazoBaTenbHBIN nporiecc no auciurinHe Labor economics npenonaraeT UCIOIb30BaHUE CIICTYIONIETO
MIPOTPAMMHOTO 00ecrieueHus] 1 MHPOPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:
1) presentation materials (slides on the topics of lectures);
2) on-line access to the Electronic library system (ELS);
3) access to the electronic information and educational environment of the University;
4) Internet services and electronic resources.
List of required licensed and / or freely distributed software:
1) Applications that allow you to view and play the media content of PDF files;
2) Office application packages.

1) Ipe3eHTanoHHBIC MaTepUAITBI (CIIAM/IBI ITO TEMaM JICKITHOHHBIX 3aHSATHH );

2) mocTym B pexume on-line B DnekTpoHHyto 6ubanoTeunyto cucremy (ObC);

3) D0CTYyII B 3JIEKTPOHHYIO HH(POPMAIIMOHHO-00pa30BaTEIbHOMN CPEly YHUBEPCHUTETA,
4) MIHTEPHET-CEPBUCHI M AIIEKTPOHHBIC PECYPCHI.

[lepeuenp HEOOXOAMMOIO JUIIEH3MOHHOTO U (MJIM) CBOOOAHO paclpoOCTPAHSIEMOT0 IPOIrPaMMHOTO
obecreyeHus:

1. Ilpunoskenus, MO3BOJISIONIEE TPOCMATPUBATH U BOCIIPOU3BOIUTH MeAnakoHTeHT PDF-(daiinos;
2. OducHble nMakeTsl TPUIOKECHUH.

[Ipu ocBOeHMM MaTepuana v BHITIOTHEHUS 3aJaHHi 10 TUCIUIUIMHE PEKOMEHYETCs UCTIOIb30BaHUE
MaTepuasoB, pa3MelIeHHbIX B JImunbix kabuHeTax ooyuaromuxcss ETUC [ITHUY (student.psu.ru).

[Tpu opranu3anuu JUCTaHIIMOHHON paOOTHI M MPOBEJCHNUH 3aHITHI B PEXKHME OHJIAH MOTYT
UCTIOJIh30BAThCS:

cucteMa BuIeoKoH(pepeHIIcBs3u Ha ocHoBe miatdopmer BigBlueButton (https://bigbluebutton.org/).

cuctema LMS Moodle (http://e-learn.psu.ru/), koTopas moanepKuBaeT BO3MOKHOCTh UCIIOJIb30BAHUS
TCKCTOBBIX MAaTCPUAJIOB U HpeSeHTaHI/H\/’I, ayJIuo- U BUJICOKOHTCHT, a TaK K€ TCCThI, IPOBEPACMEIC 3a/IaHNA,
3aJJaHus JJ11 COBMECTHOM paboThI.

cuctema tectupoBanus Indigo (https://indigotech.ru/).

11. Onucanue MaTepHAJIbLHO-TEXHUYECKOH 0a3bl, HEOOX0AMMOM JJIs1 OCYLIeCTBJICHHUS
00pa30BaTeJBLHOIO NpoLecca M0 AUCHHUILIHHE

The material and technical base is provided by the availability of:



1. Lecture classes - an audience equipped with presentation equipment (projector, screen, computer / laptop)
with appropriate software, chalk (s) or marker board.

2. Seminar-type classes (seminars, practical classes) - an audience equipped with presentation equipment
(projector, screen, computer / laptop) with appropriate software, chalk (s) or marker board.

3. Independent work - an audience for independent work, equipped with computer equipment with the ability to
connect to the Internet, provided with access to the electronic information and educational environment of the
University. Premises of the Scientific library of PSU.

4. Current control - an audience equipped with presentation equipment (projector, screen, computer / laptop)
with appropriate software, chalk (s) or marker board.

MarepuanbHO-TeXHHUYECKas 0a3a 00ecreunBaeTCs] HATMYUEM:
1. JIeKLUMOHHBIE 3aHATHS - Ay AUTOPUS, OCHALIICHHAS IIPE3EHTALlMOHHOM TeXHUKOH (IIPOEKTOP, IKPaH,
KOMITBIOTEP/HOYTOYK) C COOTBETCTBYIOILIUM MPOTPaMMHBIM 00eCrieYeHHEM, MEJIOBOM (1) WU MapKepHOM
JIOCKOH.
2. 3aHATHI CEMUHAPCKOTO TUTA (MPAaKTUYECKUE 3aHATHS) - Ay JUTOPHS, OCHAIIIEHHAs TPEe3eHTallMOHHON
TEXHUKOU (ITPOEKTOP, IKpaH, KOMIIBIOTEP/HOYTOYK) C COOTBETCTBYIOIIMM IPOTPAMMHBIM 00ECIICYCHHUEM,
MEJIOBOM (M) MJIM MapKEPHOU JTOCKOM.
3. CamocrosTenbHas padoTa - ay TUTOPHS IJIsI CAMOCTOSITEIIBHON pabOThI, OCHAIIIEHHAS KOMITBIOTEPHOM
TEXHUKOH C BO3MOKHOCTBIO OJKITIOUEHUS K ceTh «VHTepHeT», obecrieueHHas JOCTYIIOM B 3JIEKTPOHHYIO
nH(pOpMallMOHHO-00pa3oBaTenbHyt0 cpeay yHuepcuteta. [lomemenus Hayunoii 6udauorexku [II'HAY.
4. Texymiuii KOHTPOJIb U MMPOMEXKYTOUHAS ATTECTALMS - ayAUTOPHSI, OCHAIIICHHAS MPE3EHTAIMOHHON TEXHUKON
(mpoeKkTop, 3KpaH, KOMIBIOTEP/HOYTOYK) C COOTBETCTBYIOIIMM MPOTPAMMHBIM 00€CTIeYeHHEM, MEJIOBOH (1) Win
MapKEepHOH JOCKOM.
Wnu ayauropusi, ocCHaIIIEHHAs METOBOM (M) U MapKEPHOM JOCKOU.

[Tomemenus HayyHoii 6ubnuorexku [II'HUY mist o6ecrieueHns: caMOCTOATEIbHON PaboThl 00yUYaOIIUXCS:

1. Hayuyno-Oubnunorpadudeckuit otaen, xopi.l, aya. 142. O6opynoBaH 3 nepcoHaIbHBIMH KOMIIbIOTEpA C
JOCTYTIOM K JIOKaJbHOM U T7100abHONM KOMIIBIOTEPHBIM CETSIM.

2. UnTanpHbIN 32J1 TyMaHUTApHOW JTUTEPATyphl, Kopi. 2, aya. 418. O6opyaoBaH 7 nmepcoHaIbHBIMH
KOMITBIOTEPAMH € JOCTYIOM K JIOKaJIbHOU U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

3. UnTanbHbIN 331 €CTECTBEHHOM JIUTEpaTyphl, KOpIL.6, aya. 107a. O6opyaoBaH 5 nmepcoHaTbHBIMH
KOMITBIOTEPAMH C JOCTYIIOM K JIOKaJbHOW U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

4. Otnen MHOCTPAHHOM JHUTEpaTyphl, Kopm.2 aya. 207. O6opynoBan 1 mepcoHaIbHBIM KOMIIBIOTEPOM C
JIOCTYTIOM K JIOKaJIbHOM U T7100aIbHONW KOMIIBIOTEPHBIM CETSIM.

5. bubnmoreka ropuanyeckoro ¢akynpTera, Kopn.9, ayn. 4. O6opyaosana 11 nepcoHambHBIMU
KOMIIBIOTEPAMH € JOCTYNOM K JIOKaJIbHOW U T7100a1bHON KOMIIBIOTEPHBIM CETSIM.

6. UuranbHblil 3a1 reorpaduyeckoro gaxyiabTera, Kopi.8, aya. 419. O6opyaoBaH 6 mepcoHaIbHBIMU
KOMIIBIOTEPAMH C IOCTYTIOM K JIOKaJIbHOH M I7T00AIbHOM KOMIIBIOTEPHBIM CETSIM.

Bce xoMIbroTepbl, yCTaHOBJICHHBIE B TIOMELICHUAX HAyYHOU OMOJIMOTEKH, OCHAILIEHBI CIICAYIOIINM
IPOrpaMMHBIM 00€CTIeYeHUEM:

Omneparmonnas cuctema ALT Linux;

Odwucnprii maker Libreoffice.

CnpasouHo-npaBoBas cucteMa «Koncynbrantlmtocy



@oH/IbI OIIEHOYHBIX CPEICTB IS ATTECTANIMH 10 TUCHUTIIHHE
Labor economics

I[lnannpyemble pe3yabTaThl 00y4eHHsl 0 TUCHUILIHHE IS GOPMUPOBAHUS KOMIIETEHIIUM.
NuaukaTopbl M KPpUTEPUU UX OLleHMBAHUS

IIK.8
Cnoco0eH npoBoauTH cOOP M 00PadOTKY JAHHBIX (PUHAHCOBO-X03SHCTBEHHOM /1€ATEJIbHOCTH
OpraHu3anui
Komnerenuus IInanupyemsle pe3yJibTaThl Kpurtepun oneHnBanus pe3yjbTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
I1K.8.4 3HATD: xnroueBble IOHATHA, HeynosiierBopureJ

[IpoBoauT pacyeTsl
SKOHOMHUYECKUX U
COIMAJIBHO-
SKOHOMHUYECKUX
roKa3zareJeun
JIeATETbHOCTH
OpraHu3alli Ha OCHOBE
TUIIOBBIX METOJUK U
JIEUCTBYIOLLIEH
HOPMAaTUBHO-IIPaBOBOU
0a3bl

MOJIXO/Ibl U METO/Ibl SKOHOMHUKH
tpyaa. YMETDb: paccuutbiBath
TPYZOBbIE TIOKa3aTeNN
JESTEIbBHOCTH OpraHU3aluy.
BJIAAETD: unctpymMeHTamu
aHaJIM3a TPYJOBBIX IOKa3aTenen
JESATEIbHOCTH OpraHU3aliy.

KNOWS: concepts, approaches
and methods of the labor
economics. CAN: calculate the
labor indicators of the
organization. HAS: skills to
analyze the labor indicators of the
organization.

OTtcyTcTBUE 3HAHUH O KITIOYEBBIX TOHATHUSAX,
MOJIX0JIaX U METOJIaX SKOHOMHKH TPY/ia.
OTCcyTCTBUE YMEHUM paCCUUTHIBATh TPYAOBBIC
MOKa3aTeNH JesTeIbHOCTH OpraHU3aluu.
OTCYTCTBI/IG HABBIKOB BJIAACHUA
HHCTPYMEHTaMU aHAJIN3a TPYIOBBIX
IoKa3aTesen NesTeIbHOCTH OpraHu3aluy.

Lack of knowledge of concepts, approaches and
methods of the labor economics. Lack of skills
to calculate the labor indicators of the
organization. Lack of skills to analyze the labor
indicators of the organization.
YnoBj1eTBOPUTEIbH
OO01mue, HO He CTPYKTYPUPOBAHHBIC 3HAHUS O
KJTFOYEBBIX TOHATHSIX, MTOAX0aX U METOIaX
AKOHOMHKH TpyAa. YacTuaHO chopMUpOBaHHbBIE
YMEHHUSI PACCUUTHIBATH TPY/IOBBIC TOKA3aTEIN
JesITeTbHOCTH opranu3auu. ®parMeHTapHoe
MPUMEHEHHE HaBBIKOB BIIAJICHUS
WHCTPYMEHTAMHU aHaJIN3a TPYIOBBIX
nokasaresiei JesiTeIbHOCTH OpTaHUu3aIu .

Superficial not structured knowledge about
concepts, approaches and methods of the labor
economics. Partly formed skills to calculate the
labor indicators of the organization. Fragmented
applying of skills to analyze the labor indicators
of the organization.

Xopouo
CdopmupoBaHHBIE, HO COJICPIKAIINE OTCITbHBIC
npoOeITbl 3HAHUS O KIIFOYEBBIX MTOHATHUSIX,
NOJX0JaX M METOJIaX 3KOHOMHKH Tpyna. B
IIEJIOM YCIICUIHbIC, HO COJICPIKALIHE OTACIbHBIC
npoOeIbl B YMEHHUSX PACCUUTHIBATH TPYAOBBIC




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

Xopomuo
MOKa3aTein ACATCIIbHOCTU OpTraHU3allu. B
LIEJIOM YCIIEITHOE, HO COJIEpIKalllee OTAEIbHBIE
poOeIbl MPUMEHEHHE HABBIKOB BJIaICHUS
WHCTPYMEHTAMH aHaJIKN3a TPYIOBBIX
MoKa3aTesen NesTeIbHOCTH OpraHu3aliu.

Formed but comprising some knowledge gaps
about concepts, approaches and methods of the
labor economics. Formed but comprising some
gaps skills to calculate the labor indicators of
the organization. Overall successful applying of
skills to analyze the labor indicators of the
organization.

O1anyHo
CdhopmupoBaHHBIE CUCTEMATUYECKUE 3HAHUS O
KIIIOYECBBIX ITOHATUAX, IOAX0JaX U ME€TOJaxX
SKOHOMHKH Tpyaa. ChopMupoBaHHbIE YMEHHUS
pacCUUTBIBATh TPYAOBBIC ITOKA3ATCIIN
ACATCIIbHOCTU OpTraHU3alluu. Ycnenrnoe u
CHCTEMaTHYEeCKOe IPUMEHEHNE HABBIKOB
BJIQJICHUSI UHCTPYMEHTAMH aHAJIN3a TPYIOBBIX
nokasaresiei JesITeIbHOCTH OPTaHUu3aIUH.

Well formed systematic knowledge about
concepts, approaches and methods of the labor
economics. Well formed skills to calculate the
labor indicators of the organization. Successful
and systematic applying of skills to analyze the
labor indicators of the organization.

I1K.8.2

Beinomnnser pacuersl o
MaTepuaibHbIM,
TPYIOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3anuy,
HE00XOUMBIE 1T
IIPOU3BOJCTBA U
pean3anyy NpogyKIuH,
OCBOCHUS HOBBIX BHJIOB
IIPOTYKLIAH,
MPOTPECCUBHON TEXHUKHU
Y TEXHOJIOTUH

S3HATD: moaxoasl 1 METOIEI
pacdera TpyAOBBIX 3aTpaT
OpraHu3aIuu.

YMETD: paccuutsiBath
TPYJOBBIE 3aTPAThl OPraHU3aluU
U OTIpeNIeTSATh HAlpaBICHUS
MOBBIICHUST 3PPEKTUBHOCTH
OpraHu3aluy Tpyia u
IIPOU3BO/ICTBA.

KNOW: approaches and methods
for calculating labor costs of the
organization. CAN: calculate
labor costs and determine the
directions for improving the

HeynosieTBopurei
OTcyTcTBHE 3HAHHI O TIOJX0/1aX U METO/IaX
pacueTa TpyAOBBIX 3aTpaT OpraHN3aIUH.
OTcyTcTBHE YMEHHI PaCCUUTHIBATH TPYIOBBIE
3aTpaThl OPraHU3aIluH U ONIPEIENIATh
HaNpaBJICHUS MOBBIICHUS 3(PPEKTUBHOCTH
OpraHu3aIlH TPYAa U MPOU3BOCTBA.

Lack of knowledge of approaches and methods
for calculating labor costs of the organization.
Lack of skills to calculate labor costs and
determine the directions for improving the
efficiency of the organization of labor and
production.

YnoBaerBopuTebH




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

efficiency of the organization of
labor and production.

YnoBj1eTBOPUTEbH
OO01mue, HO He CTPYKTYPUPOBAHHBIC 3HAHUS O
MOoAX0AaX U METO/aX pacuera TPYIOBbIX 3aTpat
opranmuzanuu. YactuaHo chopMUPOBAHHBIE
YMEHHUS PaCCYUTHIBATH TPYAOBBIC 3aTPATHI
OpTaHU3AIMH B ONIPEACIIATh HAIPaBICHUS
MOBBIICHHS 3P HEKTUBHOCTH OPTaHU3aIlUN
Tpy/Aa U MIPOU3BOJICTBA.

Superficial not structured knowledge about
approaches and methods for calculating labor
costs of the organization. Partly formed skills to
calculate labor costs and determine the
directions for improving the efficiency of the
organization of labor and production.

Xopoio
CdopmupoBaHHbIE, HO COJICPIKAIINE OTCITbHBIC
npoOeITbl 3HAHUS O TIOAXO0AAX U METOJax
pacdera TpyAOBBIX 3aTpaT OpraHusanuu. B
IIEJIOM YCIICUIHbIC, HO COJICPIKAIIHE OTACIbHBIC
npoOeIbl B YMEHHUSX PACCUUTHIBATH TPYAOBBIC
3aTpaThl OPraHU3alMU U ONIPEICISATh
HATPABJICHUS TIOBBIMICHHUS P PHEKTUBHOCTH
OpTraHU3aIiK TPYAa U MPOU3BOICTBA.

Formed but comprising some knowledge gaps
about approaches and methods for calculating
labor costs of the organization. Formed but
comprising some gaps skills to calculate labor
costs and determine the directions for improving
the efficiency of the organization of labor and
production.

OtanyHo
CdhopmupoBaHHbIE CUCTEMAaTHUECKUE 3HAHUS O
MOJIX0/1aX ¥ METO/IaX pacueTa TPYAOBBIX 3aTpar
opranm3aiuu. ChopMUPOBaHHBIC YMEHUS
paccUMTHIBATh TPYIOBBIC 3aTPaThl OpraHU3auU
Y OTIPENIeIISATh HATIPABIICHHS TIOBBIIIICHUSI
3 PEKTUBHOCTH OpPraHU3aLUH TPYyIa U
MIPOM3BOJICTBA.

Well formed systematic knowledge about
approaches and methods for calculating labor
costs of the organization. Well formed skills to
calculate labor costs and determine the




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

OT1au4Ho
directions for improving the efficiency of the
organization of labor and production.




OueHoYHbBIE CPEACTBA TEKYIIEr0 KOHTPOJISI M IPOMEKYTOUYHOM aTTecTanun

Cxema gocTaBku ;. bazoBas

Bujx MeponpusiTusi NpOMeKyTOYHOM aTTecTANMH : 3a4eT
Cnoco0 npoBeeHnsi MepONIPUATHS POMEKYTOYHOM aTTecTanuu : OIeHKA 0 AUCLUIIIIMHE B paMKax
IPOMEKYTOUHON aTTeCTAllUU OIIPEIENIIETCSl Ha OCHOBE 0aylIoB, HAOpAHHBIX 00YUAIOIIUMCS Ha KOHTPOJIbHBIX
MEpONPUATHSX, IPOBOJUMBIX B TE€UEHUE YUeOHOT 0 Iepro/a.
MaxkcumasnbHoe Koan4decTBo 6a/uios : 100

KonBepranusi 6a/U10B B 0OTMETKH

«oTiIn4Ho» - ot 81 1o 100
«xopowo» - ot 61 1o 80

«YJ0BJIETBOPUTEJBbHO» - 0T 47 10 60
«HeYI0BJIETBOPUTEIbHO» / «He3a4TeHo» MeHee 47 Oaiia

KoMmnerenuus
(uHaAMKATOP)

Meponpusitue
TeKYILero KOHTPoJIs

Kountposmpyemblie 3jieMeHTbI
pe3yJibTAaTOB 00y4eHHs

BxoaHoii KOHTPOJIb

Incoming Control
BxoaHoe TectupoBaHue

Entrance control is testing to assess
knowledge courses "Economic Theory",
"Microeconomics", "Macroeconomics",
"Statistics", "History of Economic
Thought" and others, which are necessary
for the successful study of the discipline
"Labor Economics".

I1K.8.4

[TpoBoauT pacueTsl
9KOHOMMYECKHUX U COLMAILHO-
SKOHOMHYECKUX MOKa3aTelei
JIeATETLHOCTH OPTaHU3alliy Ha
OCHOBE TUIOBBIX METOIUK U
JIEUCTBYIOIIEH HOPMATUBHO-
IIpaBOBOM 0a3bl

2. Labor Demand
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTHe

3HaeT KIOYEBbIE OHATHS, TOAXObI U
METO/Ibl 9KOHOMHKHU TPyJa. Y MeeT
pacCUUTHIBATh TPYIOBbIE ITOKA3ATEIN
JIeATEIIbHOCTH OpraHu3anuy. Biageer
MHCTPYMEHTaMU aHaJiu3a TPYIOBbIX
IIOKa3aTesIel IeATEeIbHOCTH OpraHUu3alliH.

Knows concepts, approaches and methods
of the labor economics. Can calculate the
labor indicators of the organization. Has
skills to analyze the labor indicators of the
organization.

IIK.8.4

[TpoBoauT pacueTsl
SKOHOMMYECKHX U COLMAILHO-
SKOHOMHYECKUX MOKa3aTelei
JIeATeTLHOCTH OPTaHU3alliy Ha
OCHOBE TUIOBBIX METOIUK U
JIEUCTBYIOIIEH HOPMATUBHO-
IIPaBOBOM 0a3bl

3. Labor Supply
ITncbMeHHOE KOHTPOJIbHOE
MeponpusTHe

3HaeT KIIOYEBbIE MOHATHS, TOAXOABI U
METO/BI 5KOHOMHUKHU Tpyaa. YMeeT
paccuuThIBaTh MMOKA3aTEeNH,
XapakTepu3yoIlue MpeIoKeHne Tpyaa Ha
peiake Tpyna.Knows concepts, approaches

and methods of the labor economics. Can
calculate indicators characterizing the labor

supply.




Komnerenuus Meponpusitue

KonTposnpyemble 3jieMeHTbI

(MHaUKATOP) TeKYyIero KOHTPOJIs pe3yJbTaTOB 00yYeHUs
IK.8.4 4. Labor Market Equilibrium | 3HaeT kroueBble TOHATHS, TIOIXObI U
IIpoBOIUT pacyeTs IMucbMeHHOe KOHTPOJILHOE | METObI SKOHOMUKH TpyZAa. Y MeeT
SKOHOMMYCCKUX U COLHATIbHO- Meponpusitue paccuuThIBaThL NIOKA3aTEIIN,

SKOHOMHYECKHUX MOKa3aTeliei
JIeATETLHOCTH OPTaHU3alliy Ha
OCHOBE THUIOBBIX METOIUK U
JIEUCTBYIOILIEH HOPMATUBHO-
IIPaBOBOM 0a3bl

XapaKTEPHU3YIOIIUE PABHOBECUE HA PHIHKE
tpyna.Knows concepts, approaches and

methods of the labor economics. Can
calculate indicators characterizing the labor
market equilibrium.

IMK.8.4 5. Trade Unions
[TpoBoauT pacyeTst HTOoroBoe KOHTPOJIbLHOE
SKOHOMHYECKHX U COLUAIBHO- MeponpHusiTHe

SKOHOMHUYECKHUX MOKa3aTenen
JIESITEIIbHOCTH OpraHu3alluu Ha
OCHOBE THUIIOBBIX METOJIUK U
JIEUCTBYIOIIEH HOPMATUBHO-
MPaBOBOI 0a3bI

3HAeT KIIOYEBbIE MOHATHSL, TOAXOAbI U
METO/bI DKOHOMHUKHU TpyAa. Y MeeT
paccYUTBIBaTh TPYAOBBIE IOKA3ATEIN
JEeATEIbHOCTH Opranu3anuu. Bianeer
MHCTPYMEHTaMU aHAJIA3a TPYHAOBBIX
ITOKa3aTeNnen JesATEIbHOCTH OPraHU3alNH.

Knows concepts, approaches and methods
of the labor economics. Can calculate the
labor indicators of the organization. Has
skills to analyze the labor indicators of the
organization.

Crnenupuxanuss MeponpusiTuid TEKyero KOHTpoJIs

Incoming Control

IIpoaomKUTENPHOCTD IPOBEAECHUS MEPOIIPUATHUS IPOMEXKYTOUHOM arTecTanuu: 1 gaca

VYcnoBus NpoBeAEHUS MEPONIPUATHUS: B YAChl ayINTOPHOH padoThI

MaxkcumanbHbIi 0aln, BEICTABISIEMbIH 32 MEPOIPUATHE TPOMEKYTOUHOM aTTecTanuu: 0

ITpoxoanoii 6amt: 0

Iloka3aTesin oneHUBaAHUSA Babl
Test with one correct answer (20 question, 1 correct answer - 1 score, 20 - maximum score, 9 - 20
minimum score).
2. Labor Demand
[TpoaomKUTETEHOCTD TPOBEICHUS MEPOTIPUSATHS IPOMEKYTOUHOM aTTECTAllNK: 2 Yaca
VYcnoBus NpoBeAEHUS MEPONIPUATHUS: B YAChI ayINTOPHOH padoThI
MaxkcumanbHbIH 0ai, BEICTABIIsIEMbIi 32 MEPONPUATHE TPOMEKYTOUHOM aTTecTanuu: 20
ITpoxonnoii 6asmn: 9
Iloka3aTesin oneHUBaHUsA Bajbl
The task is done completely and correctly 20
The task is done completely, but with some mistakes 14
The task is done not completely or with rude mistakes 9
The task is not done 0




3. Labor Supply

IIpoaomKUTENLHOCTD IPOBEAECHUS MEPOIIPUATHUS IPOMEKYTOUHOM aTTECTAlMU: 2 Yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChI ayINTOPHOM padoThI

MaxkcumanbHbIi 0ai, BEICTAaBIsIEMbIi 32 MEPONPUATHE IPOMEKYTOUHOM aTTecTanuu: 20
ITpoxonnoii 6amt: 9

Iloka3aTesin oneHUBaHUSA Basbl
The task is done completely and correctly 20
The task is done completely, but with some mistakes 14
The task is done not completely or with rude mistakes 9
The task is not done 0
4. Labor Market Equilibrium
[TpoaomKUTET,HOCTD MTPOBECHUS MEPOTIPUSATHS IPOMEKYTOUHOM aTTECTallNK: 2 Yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChI ayINTOPHOM padoThI
MaxkcumanbHbIH 0ai, BEICTAaBIIsIeMbIi 32 MEPOIPUSATHE TPOMEKYTOUHOM aTTecTanuu: 20
[Tpoxonnoii 6amn: 9
IToxa3zaTenn oneHUBaHUA Bajaasl
Test with one correct answer, 20 questions (20 correct answers - 20 score, maximum). 20
Test with one correct answer, 20 questions (9 correct answers - 9 score, minimum). 9
5. Trade Unions
[TpomomKUTETHHOCTD MTPOBEACHUSI MEPOTIPHUSTHS IPOMEKYTOUHON aTTeCTalluu: 2 yaca
VYcnoBus npoBeAEHUS MEPONIPUATHUS: B YAChI ayINTOPHOH padoThI
MaxkcumanbHbIH 0ai, BEICTABIsIeMbIi 32 MEPOIPUSATHE TPOMEKYTOUHOM aTTecTanuu: 40
[Tpoxoxanoii 6amm: 20
IToxa3zaTenn oneHNBaHUA Baaasl
Test with one correct answer, 40 theoretical questions and tasks (40 correct answers - 40 score, 40
maximum).
Test with one correct answer, 20 theoretical questions and tasks (20 correct answers - 20 score, 20

minimum).

Bujx Meponpusitusi NpoMeKyTOYHOM aTTecTAlMHU : DK3aMeH

Cnoco0 NMpoBEACHUA MEPONPUATHSA l'lpOMe?KyTO‘lHOﬁ aTTeCTAllu| OLIeHKa 10 JUCHUIIJIMHE B paMKax
HpOMe)KYTOQHOﬁ aTTeCTalu OIIPEACIIACTCS Ha OCHOBC 68.J'IJ'IOB, Ha6paHHBIX O6y‘{aIOH_[I/IMC$I Ha KOHTPOJIbHBIX

MEPOTPUSITHSIX, TPOBOJIUMBIX B TEUCHHE YICOHOTO MepHo/Ia.
MakcuMajJbHOe KoJnuecTBo 0aaiaos : 100

KonBepranusi 60a/U10B B 0TMETKH

«otTim4Ho» - ot 81 no 100

«xopomo» - ot 61 1o 80

«YAOBJIETBOPUTEIbHO» - OT 47 110 60
«HeY/10BJIETBOPHUTEJIBLHO)» / «He3auTeHo» MeHee 47 Oaria




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

ITK.8.4

ITpoBoauT pacueTsl
HKOHOMHYECKUX U COLIMAIIBHO-
HSKOHOMHYECKHUX MTOKA3aTeIeH
JIeSATCIIBHOCTH OpraHu3aluy Ha
OCHOBE THUIIOBBIX METOJIUK U
JIEUCTBYIOILIEH HOPMATUBHO-
paBOBOM 0a3bl

I1K.8.2

BeInomnnseT pacuersl o
MaTepUaIbHbIM, TPYAOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3aIH, HeOOXOIUMBIE IS
IIPOU3BOJCTBA U pealIn3aluu
IIPOAYKIIMH, OCBOCHHUS HOBBIX
BHJIOB NPOYKLNUH,
IIPOrPECCUBHON TEXHUKU U
TEXHOJIOTMH

7. Wage and its structure
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

3HaeT NOAXO/bI M METO/IBI pacdeTa
TPYAOBBIX 3aTpaT OpraHu3alul. Y MeeT
paccUnTHIBATh TPY/OBBIE 3aTPATHI
OpTaHU3aIMH U OTIPEIENIATh HAlpaBJICHUS
HOBBIIIEHUS () (HEKTUBHOCTH OpraHU3aIN
Tpyza u npousBojcrea.Knows approaches

and methods for calculating labor costs of
the organization. Can calculate labor costs
and determine the directions for improving
the efficiency of the organization of labor
and production.

I1K.8.4

[IpoBoauT pacyeTsl
HKOHOMUYECKUX U COLIMATILHO-
SKOHOMHUYECKHX NOKa3aTesen
JIeSITEIBHOCTH OpraHu3alluy Ha
OCHOBE THUITOBBIX METOJIUK U
JIEHCTBYIOILIEH HOPMATUBHO-
paBoOBOM 0a3bl

I1K.8.2

Brinonnser pacuersl no
MarepuaibHbIM, TPYIOBbIM U
(GbuHAHCOBBIM 3aTpaTaM
OpraHu3aI, He0OX0IUMBbIE IS
IIPOU3BOJCTBA U pPEATTU3ALINHI
MIPOYKIIMH, OCBOEHUS HOBBIX
BHJIOB MTPOTYKIIMH,
MPOTPECCUBHON TEXHUKHU U
TEXHOJIOTHH

8. Internal labor market
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

3HaeT MoAX0/Ibl U METO/IbI pacueTa
TPYJOBBIX 3aTpaT OPraHU3aLUU. Y MEET
paccuuThIBaTh TPYJOBbBIE 3aTPaThI U JP.
TPYZOBBIE I10KA3aTENH ACATEIbHOCTU
OpraHu3aIiy, ONpPeIesTh HallpaBICHUS
NOBbIIIEHUS 3()()EKTUBHOCTH OpraHU3aLIH
TpyZaa u npousboacTBa.Knows approaches

and methods for calculating labor costs of
the organization. Can calculate labor costs
and other labor indicators, determine the
directions for improving the efficiency of
the organization of labor and production.




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

I1K.8.2

BrimonHsieT pacdeTsl o
MaTepUaIbHbIM, TPYAOBBIM U
(bMHAHCOBBIM 3aTpaTaM
OpraHu3aiu, HeoOX0UMBbIE IS
MIPOU3BOCTBA U peaTU3aIiu
MIPOIYKIIMH, OCBOEHHS HOBBIX
BHJIOB MTPOIYKIIHH,
MPOTPECCUBHON TEXHUKHU U
TEXHOJIOTHH

10. Labor Market
Discrimination
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

3HaeT NOAXO/bI M METO/IBI pacyeTa
TPYAOBBIX 3aTpaT OpraHu3alui. Y MeeT
paccUnTHIBATh TPYOBBIE 3aTPATHI
OpTaHU3aIMH U OTIPEIENIATh HalpaBJICHUS
NOBBIIIEHUS () (HEKTUBHOCTH OpraHU3aIN
Tpyza u npou3sBojcrBa.Knows approaches

and methods for calculating labor costs of
the organization. Can calculate labor costs
and determine the directions for improving
the efficiency of the organization of labor
and production.

IIK.8.4

[IpoBoauT pacyeTsl
SKOHOMHUYECKUX U COLUAIIBHO-
SKOHOMHUYECKHX NOKa3aTenen
JIeSITEJIbHOCTH OpraHu3aluy Ha
OCHOBE THUIIOBBIX METOJIUK U
JIEHCTBYIOIIEH HOPMAaTUBHO-
IpaBOBOM 0a3bl

I1K.8.2

Beinomnnser pacuersl 1o
MaTepuaibHbIM, TPYJIOBBIM U
(bMHAHCOBBIM 3aTpaTaM
OpraHu3aluy, He0OXOAUMbIE IS
MIPOU3BOJCTBA U peaTn3aliu
MPOYKIIMH, OCBOEHUSI HOBBIX
BHJIOB MTPOTYKIIMH,
MPOTPECCUBHOM TEXHUKHU U
TEXHOJIOTHH

11. Employment,
unemployment and income of|
the population

HTorosoe KOHTpPOIBLHOE
MeponpusiTue

3HAeT KIIIOYEBbIE MOHATHSL, TOAXOABI U
METO/]Ibl 5KOHOMMKH TPYAA; IPEINOCHUIKI
Y XapaKTEPUCTUKH OCHOBHBIX MOJEIIEH
SKOHOMHUKH TPY/1a; OCHOBHBIE HCTOUYHUKHU
MH(POPMALIUU AJIS XapaKTEPUCTUKU U
aHaJIM3a CUTYAllUH Ha PhIHKE TPyJa,
TPEHZIOB €T0 Pa3BUTHs. Y MEET TPaMOTHO,
IIOCJIEI0BATEIBHO U JIOTHYHO
MHTEPIPETUPOBATH PE3yJIbTATHI
TEOPETUYECKOI0 U IKOHOMETPUUECKOTO
MOJEIUPOBAHUS B3aUMOACUCTBHS
cyOBeKTOB pbIHKA Tpyaa. Bianeer
HAaBBIKAMU CTPOMUTH CTAaHAAPTHBIC
TEOPETUYECKHE U SKOHOMETPUUECKHE
MOJIETN B3aUMOJIEHCTBUS CyOBEKTOB PHIHKA,
TpyJa, AaHAIU3UPOBATh U COLEPKATEIBHO
UHTEPIIPETUPOBATH MOJTYyUYCHHbIE
pE3yJIbTaTHI.

Knows concepts, approaches and

methods of the labor economics;
preconditions and characteristics of the
main models of the labor economics; the
main sources of information to characterize
the situation and trends on the labor market.
Can competently, consistently and logically
interpret the results of theoretical and
econometric modeling of interactions
between labor market economic agents. Has
skills to theoretical and econometric
modeling of interactions between labor
market economic agents, analyze and
interpret the results correctly.




Cneundukanusa MeponpusTHH TeKylIero KOHTPOJIS
7. Wage and its structure

[TpoaomKUTET HOCTD TPOBECHUS MEPOTIPUATHS IPOMEKYTOUHOM aTTECTallUU: 2 Yaca
YcoBUs TPOBEICHUS MEPOTIPUATHSA: B YACHI aAYIMTOPHOMH padoThI

MaxkcuMaibHBIN 0aJl1, BEICTABIIIEMBIH 32 MEPONPHUATHE MPOMEKYTOUHOM aTTecTanuu: 20
[Tpoxoanoii 6amt: 9

IMoka3aTe/n oneHNBaHUS Bannbl
The task is done completely and correctly 20
The task is done completely, but with some mistakes 14
The task is done not completely or with rude mistakes 9
The task is not done 0
8. Internal labor market
[TpoIomKUTETBHOCTD IPOBEACHHS MEPOIIPUSATHS IPOMEKYTOYHOU aTTecTaluu: 2 yaca
VY cnoBus IPOBEICHHUS MEPOIIPUATHS: B YACHI Ay AUTOPHON PadoThI
MakcumanbHbIH 0asu1, BEICTABISIEMBII 32 MEPONIPUSATHE IIPOMEKYTOUHOH arTecTanuu: 20
[Tpoxoanoii 6amt: 9
IMoka3aTe/n oneHNBaHUS Bannbl
The task is done completely and correctly 20
The task is done completely, but with some mistakes 14
The task is done not completely or with rude mistakes 9
The task is not done 0
10. Labor Market Discrimination
[Tpo1oKUTETBHOCTD IPOBEACHHS MEPOIIPUSATHS IPOMEKYTOUHOU aTTecTaluu: 2 yaca
VY cnoBus IPOBEICHHUS MEPOIIPUATHS: B 4ACHI Ay ANTOPHON PadoThI
MakcumanbHbIH 6aJ1, BEICTABISIEMBII 32 MEPONIPUSATHE IIPOMEKYTOUHOH arTecTanuu: 20
[Tpoxoanoii 6amt: 9
IMoka3aTe/n onleHNBaHUS Bannbl
Test with one correct answer, 20 questions (20 correct answers - 20 score, maximum). 20
Test with one correct answer, 20 questions (9 correct answers - 9 score, minimum). 9
11. Employment, unemployment and income of the population
[Tpo1omKUTETBHOCTD IPOBEACHHS MEPOIIPUSATHS IPOMEKYTOYHOW aTTecTaluu: 2 yaca
VY cnoBus IPOBEICHHUS MEPOIIPUATHS: B 4ACHl Ay AUTOPHON PadoThI
MakcumanbHbIi 0ajl1, BEICTABISIEMbII 32 MEPOIIPUSATHE IIPOMEKYTOUHOH arTecTaunu: 40
[Tpoxoanoii 6amt: 20
Iloka3aTesin oneHUBaAHUSA Babl
ITocnenoBarenbHbIN, COAEPKATEIBHBIN, MIOJIHBIN, IPABWIBHBINA U KOHKPETHBIN OTBET HA BOIIPOC 40

owera.




Consistent, meaningful, complete, correct answer to the question of exam/

[TocnenoBarenbHbIH, B 11€JIOM MPaBUIbHBIN M KOHKPETHBIN OTBET HAa BONPOC OuiieTa ¢
HE3HAUYMUTEILHBIMU TTOTpenTHOCTIMU U 3aMmeuanusmu.Consistent, generally correct and specific

answer to the question of exam with minor errors and remarks.

30

B 1nienom npaBUIIbHBIN, HO HE I0CTaTOYHO MOJIHBIN M KOHKPETHBIA OTBET Ha BOMpOC OuieTa 6e3
rpyosix ommOok.In general correct, but not sufficiently complete and specific answer to the

question of exam without gross errors.

20

['pyOble ommOKHN B OTBETE Ha BONPOC OHMIIeTa, HEMOHMMAaHUE CYIIIHOCTH MaTepuaia Kypca, 1100
OTCYTCTBHE Kakoro-imnbo orBeta.Absence of any answer to the question of exam, or the answer

contains gross errors, the student demonstrates a lack of understanding of the course material
essence.




